NEWS

Baker Donelson Launches Firm-wide GLBT Training

Baker Donelson has launched Firm-wide training on the Gay, Lesbian, Bisexual and Transgender (GLBT)
community, continuing our commitment to foster an inclusive environment for all employees. This training is
being led by the Firm's Diversity Consultant, Peggy Nagae.

The primary objectives of the Firm's GLBT training are three-fold: 1) to foster an understanding of the
importance of GLBT diversity and inclusion in order to maintain a productive and inclusive workforce; 2) to
recruit and retain a talented workforce; and 3) to achieve the Firm's strategic goals.

A related but not-so-recent change at our Firm can be found in our employee health care benefits, which are
available to domestic partners.

Tammy Reeves is in the Nashville office of Baker Donelson. She is the Firm's Diversity Coordinator and is
assistant to Mark Baugh, shareholder and Chair of the Diversity Committee.

Our Non-Discrimination Policy

At Baker Donelson, we strive to create a welcoming and inclusive environment for all our employees. We
welcome people of all races, genders, ages, languages, ethnicities, cultural backgrounds, disabilities, sexual
orientations, gender identity, marital status and religious beliefs, to assist our clients in achieving their legal
goals. We understand and salute the unique perspectives and approaches that are provided by differences in
educational background, socio-economic background, personality profile, geographic location, job duties, and
marital and family status.
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